
Open Enrollment
May 1st thru May 19th

Plan Start Date is June 1, 2025



Medical

Blue Cross Blue Shield of Oklahoma



Which Plan is Right for Me?

Club

Spade

Diamond



Club

There are no changes to the network.

There are no changes to the coverage.

There are no changes to the deductible*.

Individual $750

Family $1,500

There are no changes to the out-of-pocket 

maximum*.

Individual $3,500

Family $7,000

*These are In-Network amounts.

Increase in premiums:

Single $380 per month

EE+Sp $815 per month

EE+Ch $675 per month

Family $950 per month



Spade

There are no changes to the network.

There are no changes to the coverage.

There are no changes to the deductible*.

Individual $1,500

Family $3,000

There are no changes to the out-of-pocket 

maximum*.

Individual $5,250

Family $10,500

*These are In-Network amounts.

Increase in premiums.

Single $220 per month

EE+Sp $485 per month

EE+Ch $435 per month

Family $550 per month



Diamond
The Diamond Plan is a high-deductible plan 

which allows us to institute a Health Savings 

Account (HSA) for our employees.

The plan uses the same network to which 

you are accustomed.

There are no changes to the network.

There are no changes to the coverage.

There is a small change to the deductible*.

Individual $3,300

Family $6,600

There are no changes to the out-of-pocket 

maximum*.

Individual $6,000

Family $12,000

*These are In-Network amounts.

The premium is very low.

Single $135 per month

EE+Sp $350 per month

EE+Ch $325 per month

Family $380 per month

This plan is  designed to put you in control of how you 

spend your health care dollars.

You are responsible for dollar one of your expenses. When 

you go to the doctor or pick up a prescription, you can pay 

with money from your HSA or money that is not in your HSA 

in order to grow your balance.



Health Savings Account (HSA)

What is a Health Savings Account (HSA)

• Personal savings account attached to a High-Deductible Health Plan (HDHP) to which you can contribute pre-
tax dollars up to $4,300 for an individual and $8,550 for a family.  (REMEMBER – These limits include any funds 
contributed by Flintco to your account.  If you contribute for an entire year, that amount is $520.)

• If you are 55 or over, you may contribute an additional $1,000 to your account.

• This money can be used to pay for qualified medical expenses.

• Examples – Coinsurance, prescriptions, dental work, vision services (including Lasik)

• If you don’t use your money, you will NOT lose it at the end of the plan year.

• You can accumulate a balance indefinitely (until age 65) and earn interest on it.

• Triple tax advantage

• Contributions are pre-tax

• Earnings are tax free

• Spend the money tax free as long as the funds are used for qualified medical expenses

• If you pass away with a balance in your account, your heirs will inherit the funds as part of your estate.

• Flintco will contribute up to $520 to your account!



Health Savings Account (HSA)

How do I contribute?

Example:

• Let’s say I need family coverage and was formerly enrolled in the Club Plan.  

• If I stay with the same plan (the Club Plan), my premium will be $950 per month.

• So, this year I’m going to try the Diamond Plan and contribute the difference between what I 
would pay toward the Club Plan premiums and the premiums I will pay toward the Diamond 
Plan into my HSA.  So:

• Club Plan premium = $950 per month for family

• Diamond Plan premium = $380 per month for family ( a savings of $570 per month)

• My contribution to my HSA = $570 per month; HSA balance, if unused = $6,840 per year

• Flintco will contribute $520 to my HSA for a first year ending balance of $7,360.

• After only three years in the plan, assuming no spending and no further contribution from 
Flintco, I would have a balance of $22,080*

* This does not include any earnings my account will have experienced.



Health Savings Account (HSA)
vs
Flexible Spending Account

Health Savings Account

Annual Contribution Limit

Individual - $4,300

Family - $8,550

• If you are 55 or over, you can contribute 
an additional $1,000 per year.

• If you don’t spend your funds, you may 
roll the entire balance over indefinitely.

• Upon your death, your HSA becomes 
part of your estate and can be inherited 
by your heirs.

Flexible Savings Account

Annual Contribution Limits

Healthcare - $3,300

Dependent Care - $5,000

• If you are 55 or over, you may NOT
contribute any additional funds.

• If you don’t spend your funds, you may 
roll over only $640 into the following year 
and you must spend it by Dec 31st of the 
following year.

• Upon your death, your FSA funds revert 
to your employer.



Club

Spade

Diamond



How much will be deducted from my 
paycheck?



Online Access

www.bcbsok.com

There’s an App 
for that…

http://www.bcbsok.com/


• How do I view and print my EOB?

• How do I know how much of my 
deductible I’ve paid?

• How do I print a new or extra ID card?

• How do I find the healthy living tools 
offered by Blue Cross?

• How do I sign up for Identity Theft 
protection? 

Don’t forget…Medefy, the one-stop-shop mobile app for benefits is coming 

soon!



Pharmacy
No Change and Applies to All Plans



Online Access

www.optumrx.com

There’s an App 
for that, too…

http://www.optumrx.com/


What is 
Kempton 
Premier 
Providers

NOTE – If you are enrolled in the HDHP (high 

deductible health plan – the Diamond Plan), you 

must meet your entire deductible before you qualify 

for the zero out-of-pocket benefit.



Dental

Delta Dental of Oklahoma



Do I need 
dental 
insurance?



Online 
access

Deltadentalok.com 

• Delta does not issue ID cards

• Your provider will confirm your eligibility 
and coverage details using your SSN 
and date of birth

• Or you can print a card from the Delta 
site

• Flintco participates in the HOW 
(Health through Oral Wellness) 
program.  Qualified patients receive 
additional cleanings, cavity checks, 
sealants and more at 100% benefit.

http://www.deltadentalok.com/


There’s 
an App 
for that…



Vision

Vision Services Providers (VSP)



Can I get 
glasses AND 
contacts?

• www.vsp.com

• VSP does not issue ID cards

• Your provider will confirm your 
eligibility and coverage details 
using your SSN and date of 
birth

• Or you can print a card from 
the VSP site

http://www.vsp.com/


Is there an 
App for this, 
too?



Life
LTD
STD
AD&D
LAP (Life Assistance Program)



What are my 
options?

• Basic Life – 1X your annual pay up to $310,000

• Long Term Disability

• Life Assistance Program

• Voluntary Life – up to 5 times your annual pay to a 
maximum of $750k

• Voluntary Spouse Life

• Voluntary Child Life

• Voluntary AD&D

• Short Term Disability





Voluntary Benefits

Legal – ARAG

Pet Insurance – Pets Best

YMCA









Flexible 
Spending

Healthcare

Dependent 
Care 
(Child/Senior 
Care)



Employees on the Bi-Weekly Payroll

Access 
UKG via 

Okta 
Dashboard

• Open the Okta 
Dashboard

• Select the UKG 
Icon



Open Enrollment Bi-Weekly - UKG
Click on “Open Enrollment” – Follow the instructions on the Screens that follow



Passive Enrollment

IF:

• You want to keep everything the same,

AND:

• You DO NOT have or wish to have a Flex 
Spending Account or an HSA Account,

THEN:

• You may click “Stay enrolled in current 
benefits plans” and you have completed 
your open enrollment.



Passive Enrollment

IF:

• You want to keep everything the same,

AND:

• You DO NOT have or wish to have a Flex 
Spending Account or an HSA Account,

BUT:

• You click “Make new elections”, you must 
go through each screen of the open 
enrollment process, or your elections will 
not be recognized, EVEN IF you make no 
changes.



Employees on the Weekly Payroll



Employee Navigator – Weekly Paid Employees



Medefy

• Mobile App

• One-Stop-Shop for All Flintco Benefit 
Plans

• 24/7 Concierge Service

• No “Bots”

• Find Providers

• Arrange Appointments

• Coordinate with Kempton

• Reduce your stress!

• Save You Money!



Your HEART Plan

H – Health

E – Economics

A – Affirmation

R – Rewards

T - Tranquility



HEART Plan Financial Incentives 

Tobacco Free Incentive

Flintco, LLC offers an incentive for those employees who do not 
use tobacco products or who are undergoing a cessation 
program during the plan year.  To earn the incentive, 
employees must not use tobacco products, or employees who 
do must enroll in a tobacco cessation program through Blue 
Cross Blue Shield of Oklahoma or any other accredited 
program.  If you’re unsure what constitutes an accredited 
program, please contact Jill Lingle at 918.710.2164 – 
jlingle@flintco.com. 

Enrollment in the HEART Plan for the Tobacco Free Incentive 
will be processed by submitting the affidavit to Jill Lingle.

Forms are found at www.flintcoopenenrollment.com

$40 / Month*
* This incentive is considered taxable income by the IRS

Annual Physical Incentive

Flintco, LLC offers an incentive for those employees who have 
an annual physical that includes measurements of height, 
weight, BMI, Cholesterol, Glucose and Blood Pressure.

In addition, all covered dependents must also have a similar 
annual wellness check in order for the employee to qualify for 
the incentive.

Enrollment in the HEART Plan for the Annual Physical incentive 
will be processed by submitting the form and proof of physical 
exam to Jill Lingle.

Forms are found at www.flintcoopenenrollment.com

$20 / Month*

mailto:jlingle@flintco.com
http://www.flintcoopenenrollment.com/
http://www.flintcoopenenrollment.com/


I’ve signed up for 
my incentives.  

What now?







Health Club 
Network

If your health club is not listed in our 
network, submit a request to add it by 
sending accessing the following site.

https://onlinesubmission.tivityhealth.com/

https://onlinesubmission.tivityhealth.com/


YMCA

If you prefer to sign up for a health 
club membership with the YMCA, 
Flintco will contribute $20 per 
month.  There are a variety of 
memberships, i.e. family, single, 
over 65, etc. offered at discounted 
rates.

If you enroll, then the membership 
fee will be withheld from your check 
and sent to the YMCA on  your 
behalf. 

To enroll, send an enrollment form 
to Jill Lingle for processing.  You will 
receive a welcome kit from the 
YMCA shortly thereafter.



Healthy 
Living 
starts 
here!



And here!

FlintcoLIFEline.com



And wherever you are!
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