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Friends, 
 
Open Enrollment is here.  The Employee Navigator online enrollment portal will become 
available on May 1, 2025 and will close at midnight on May 19, 2025.  During this time, please 
carefully review the materials and make your elections for medical, dental, vision, life, etc.  The 
portal will provide guidance, copies of our summary plan descriptions and a running total of the 
per pay period cost of your elections.  NOTE -  If you do not enroll at this time, you cannot 
enroll until next year’s open enrollment period, which will be Apr/May 2025, unless you 
experience a “Qualifying Family Status Change Event” (examples are marriage, loss of job, 
birth or adoption of a child, divorce, etc.). 
 
Flintco offers three plans to maximize your individual families’ choices.  One plan (the Diamond 
Plan) features a high deductible and a Health Savings Account (HSA) feature so you will have 
an option for the lowest possible monthly premiums.   
 
You will have the opportunity to offset your premiums by participating in our healthy living 
initiatives. For example, you can earn incentive payments by being or becoming a non-tobacco 
user ($40 per month) and/or by seeing your doctor at least once per year for an annual physical 
($20 per month).  The forms to sign up can be found at www.flintcobenefits.com.  Please 
carefully read more about the new features and the three offered plans before selecting the 
one that works best for your family: 
 
What’s staying the same: 

• Medical 
o Blue Cross Blue Shield of Oklahoma is still our claims administrator 

▪ Blue Preferred network for Oklahoma    
o Because of market conditions and plan experience over the last few years, we 

will be looking at an increase in premiums of approximately 7.5% across all plans 
and tiers.     

• Prescription Medication 

• Rx Benefits is our pharmacy claims administrator for Optum Rx, our pharmacy 
benefit provider.  

• Dental coverage is the same; premiums will increase by 4% to help offset an increase in 
claims costs.   

• Vision coverage remains unchanged. 

• Life, Voluntary Life, Accident, AD&D, STD and LTD coverage and premiums  
o The company provides a Life Insurance policy equal to your annual salary for all 

employees.  Remember to designate a beneficiary for your life benefits.  

• Kempton Premier Providers.  
o This zero-out-of-pocket plan is for certain common procedures like joint 

surgery/replacement, MRI/CAT scan, gallbladder removal, etc.   

http://www.flintcobenefits.com/
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o As long as you are enrolled in one of our medical plans, you will automatically be 
enrolled in the Kempton Plan at no additional cost to you. 

o NOTE – If you are enrolled in the Diamond Plan (High Deductible Health Plan), 
you must meet your deductible before you are eligible for the zero out-of-
pocket benefit. 

• Flexible spending for health care and for dependent care 
o We will be changing our third-party administration (TPA) firm from Luminare Health to 

Navia.  The member experience is much more robust and helpful. 
o REMEMBER – the flex plans operate on the same plan year (June through May) as the 

rest of our benefits 
o For 2025, the IRS maximum for healthcare spending is $3,300 per family and the 

maximum for dependent care spending per family is $5,000.   
o FSA Carryover maximum from 2025 to 2026 is $640, but because we are changing TPA 

vendors, we strongly recommend that you spend your flex balance prior to June 1st. 

• Voluntary benefits: 
o Short Term Disability 
o Legal Insurance 
o Pet Insurance 
o YMCA – application forms are found at www.flintcobenefits.com  

 
 

Enclosed is a summary booklet of our benefits, and instructions on how to access our online 
enrollment portal, Employee Navigator.  Your current election information will be displayed 
online and should help you with your new elections.   
 
If you have any questions, or need additional assistance, please call or email Jill Lingle in Human 
Resources – (918) 710.2164 - jlingle@flintco.com. 
 
 

Additional information is available at: 
www.flintcobenefits.com 
  

http://www.flintcobenefits.com/
mailto:jlingle@flintco.com
http://www.flintcobenefits.com/
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Amigos, 
 
La inscripción abierta ya está aquí.  El portal de inscripción en línea de Employee 
Navigator estará disponible el 1 de mayo de 2025 y cerrará a la medianoche del 19 
de mayo de 2025.  Durante este tiempo, revise cuidadosamente los materiales y 
haga sus elecciones para medicina, dental, visión, vida, etc.  El portal proporcionará 
orientación, copias de las descripciones resumidas de nuestros planes y un total 
acumulado del costo por período de pago de sus elecciones.  NOTA - Si no se inscribe 
en este momento, no puede inscribirse hasta el período de inscripción abierta del 
próximo año, que será abril/mayo de 2025, a menos que experimente un "Evento de 
cambio de estado familiar calificado" (por ejemplo, matrimonio, pérdida de trabajo, 
nacimiento o adopción de un hijo, divorcio, etc.). 
 
Flintco ofrece tres planes para maximizar las opciones individuales de su familia.  Un 
plan (el Plan Diamante) cuenta con un deducible alto y una cuenta de ahorros para 
la salud (HSA), por lo que tendrá la opción de obtener las primas mensuales más 
bajas posibles.   
 
Tendrá la oportunidad de compensar sus primas participando en nuestras iniciativas 
de vida saludable. Por ejemplo, puede ganar pagos de incentivos por ser o 
convertirse en un no consumidor de tabaco ($40 por mes) y/o por ver a su médico al 
menos una vez al año para un examen físico anual ($20 por mes).  Los formularios 
para inscribirse se pueden encontrar en www.flintcobenefits.com.  Lea atentamente 
más sobre las nuevas funciones y los tres planes ofrecidos antes de seleccionar el 
que mejor se adapte a su familia: 
 

Lo que se mantiene igual: 
o Médico 
o Blue Cross Blue Shield of Oklahoma sigue siendo nuestro administrador de 

reclamaciones 
o Red Blue Preferred para Oklahoma    
o Debido a las condiciones del mercado y la experiencia de los planes en los 

últimos años, veremos un aumento en las primas de aproximadamente el 7.5% 
en todos los planes y niveles.     

o Medicamentos recetados 
o Rx Benefits es nuestro administrador de reclamos de farmacia para Optum Rx, 

nuestro proveedor de beneficios de farmacia.  
o La cobertura dental es la misma; Las primas aumentarán en un 4% para ayudar a 

compensar un aumento en los costos de los siniestros.   
o La cobertura de la vista se mantiene sin cambios. 
o Cobertura y primas de Vida, Vida Voluntaria, Accidentes, AD&D, STD y LTD  
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o La empresa ofrece una póliza de seguro de vida igual a su salario anual para 
todos los empleados.  Recuerde designar a un beneficiario para sus beneficios 
vitalicios.  

o Proveedores Premier de Kempton.  
o Este plan de cero gastos de bolsillo es para ciertos procedimientos comunes 

como cirugía/reemplazo de articulaciones, resonancia magnética/tomografía 
computarizada, extirpación de la vesícula biliar, etc. 

1. Siempre que esté inscrito en uno de nuestros planes médicos, se le inscribirá 
automáticamente en el plan Kempton sin costo adicional para usted. 

2. NOTA – Si está inscrito en el Plan Diamond (Plan de Salud con Deducible Alto), 
debe cumplir con su deducible antes de ser elegible para el beneficio de bolsillo 
cero. 

2. Gasto flexible para el cuidado de la salud y para el cuidado de personas dependientes 
1. Cambiaremos nuestra empresa de administración de terceros (TPA) de Luminare 

Health a Navia.  La experiencia de los miembros es mucho más sólida y útil. 
2. RECUERDE: los planes flexibles operan en el mismo año del plan (de junio a 

mayo) que el resto de nuestros beneficios 
3. Para 2025, el gasto máximo del IRS en atención médica es de $3,300 por familia 

y el máximo en gastos de cuidado de dependientes por familia es de $5,000.   
4. El monto máximo de traspaso de la FSA de 2025 a 2026 es de $640, pero debido 

a que estamos cambiando de proveedores de TPA, le recomendamos 
encarecidamente que gaste su saldo flexible antes del 1 de junio. 

3. Prestaciones voluntarias: 
1. Discapacidad a corto plazo 
2. Seguro Legal 
3. Seguro para mascotas 
4. YMCA: los formularios de solicitud se encuentran en www.flintcobenefits.com  

 
 

Se adjunta un folleto resumen de nuestros beneficios e instrucciones sobre cómo acceder a 
nuestro portal de inscripción en línea, Employee Navigator.  La información de sus elecciones 
actuales se mostrará en línea y debería ayudarlo con sus nuevas elecciones.   
 
Si tiene alguna pregunta o necesita asistencia adicional, llame o envíe un correo electrónico a 
Jill Lingle en Recursos Humanos - (918) 710.2164 - jlingle@flintco.com. 
 
 

Información adicional está disponible en: 
www.flintcobenefits.com 
 
 

http://www.flintcobenefits.com/
mailto:jlingle@flintco.com
http://www.flintcobenefits.com/
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Welcome 
 

  

 

Your benefits are an important part of your overall 
compensation. We are pleased to offer a 
comprehensive array of valuable benefits to protect 
your health, your family and your way of life. This 
guide answers some of the basic questions you may 
have about your benefits. Please read it carefully, 
along with any supplemental materials you receive. 

 

Eligibility 

You are eligible for benefits if you 
work 30 or more hours per week. 
You may also enroll your eligible 
family members under certain plans 
you choose for yourself. Eligible 
family members include: 

✓ Your spouse 

✓ Your children who are your 
biological children, stepchildren, 
adopted children or children for 
whom you have legal custody (age 
restrictions may apply). Disabled 
children age 26 or older who meet 
certain criteria may continue on 
your health coverage. 

✓ 401(K) eligibility - 18 Years or older, not 
an intern 

When Coverage Begins 

New Hires: You must complete the 
enrollment process before the 
effective date of coverage. If you 
enroll on time, coverage is 
effective on the first of the month 
following 30 days of continuous 
service. 

If you fail to enroll on time, you will 
NOT have benefits coverage (except 
for company-paid benefits) until 
the next Open Enrollment period. 

Open Enrollment: 
Changes made during this 
Open Enrollment are 
effective June 1, 2025 thru  
May 31, 2026. 

Choose Carefully! 

Because of IRS regulations, you cannot 
change your elections until the next 
annual Open Enrollment period, unless 
you have a qualified life event during 
the year. Following are examples of 
the most common qualified life 
events: 

✓ Marriage or divorce 
✓ Birth or adoption of a child 

✓ Child reaching the maximum 
age limit 

✓ Death of a spouse or child 
✓ Change in child custody 

✓ Change in coverage election made 
by your spouse during his/her 
employer’s Open Enrollment period 

✓ You lose coverage under your 
spouse’s plan 

 

Making Changes 

To make changes to your benefit elections, 
you must contact Human Resources within 31 
days of the qualified life event (including 
newborns). Be prepared to show 
documentation of the event such as 
a marriage license, birth certificate 
or a divorce decree. If changes are 
not submitted on time, you must 
wait until the next Open Enrollment 
period to make your election 
changes. 

  

Required Information—When you enroll, you will be required to enter first, middle and last 
name, as well as a Social Security number (SSN) and date of birth for all covered dependents. 
The Affordable Care Act (ACA), otherwise known as health care reform, requires the company 
to report this information to the IRS each year to show that you and your dependents have 
been offered coverage that is affordable .  This information will be securely submitted to the 
IRS and will remain confidential. 

  

Inside 

Medical Plans 

Dental Plan 

Vision Plan 

KPPFree   

Flexible Spending
Accounts (FSAs)

Health Saving 
Accounts (HSA)s 

Company Paid Life 
Insurance 

Employee Paid 
Voluntary Life 

 AD&D Insurance 

Disability Insurance

Savings Plus Plan (a/k/a 

401(k)) 

Contact Information 

 

Bi-Weekly 
employees go to:

 There, 

you will

Weekly 
employees go to:

 

 

https://www.employeenavigator.com/benefits/Account/Login
https://www.employeenavigator.com/benefits/Account/Login
file://///EgnyteDrive/Flintco/Shared/Human%20Resources/Benefits/Benefit%20Enrollment/Open%20Enrollment/Open%20Enrollment%20Materials%20-%202021-2022/Open%20Enrollment%20Materials%20-%20Final%202021-2022/alberici.okta.com
https://www.employeenavigator.com/benefits/Account/Login
https://www.employeenavigator.com/benefits/Account/Login
https://flintco.employeenavigator.com/benefits/Messages/Inactivity?returnUrl=/benefits/Company/
https://www.employeenavigator.com/benefits/Account/Register
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Medical Plans 
 

We are proud to offer you a choice of three medical plans that provide comprehensive 
medical and prescription drug coverage. The plans also offer many resources and tools to 
help you maintain a healthy lifestyle. Following is a brief description of each plan. 

• Blue Cross Blue Shield PPO Club Plan 

• Blue Cross Blue Shield PPO Spade Plan 
• Blue Cross Blue Shield HDHP Diamond Plan (High Deductible Plan with a Health 

Savings Account [HSA] 

 
You will maximize your benefits and reduce your out-of-pocket costs if you choose a provider who participates in the Blue Preferred 
Network. The plan-year deductible must be met before certain services are covered. Following is a high-level overview of the 
coverage available. For complete coverage details, please refer to the Summary Plan Description (SPD).  
 

 Club Plan 
$750 Deductible 

Spade Plan 
$1,500 Deductible 

Diamond Plan 
$3,300 Deductible 

 In Network Out of Network In Network Out of Network In Network Out of Network 

Deductible 

Individual $750.00 $1,500.00 $1,500.00 $3,000.00 $3,300.00 $6,600.00 

Family $1,500.00 $3,000.00 $3,000.00 $6,000.00 $6,600.00 $13,200.00 

Co-Insurance 80% 50% 80% 50% 80% 50% 

Out-of-Pocket 

Individual $3,500.00 $7,000.00 $5,250.00 $10,500.00 $7,500.00 $15,000.00 

Family $7,000.00 $14,000.00 $10,500.00 $21,000.00 $15,000.00 $30,000.00 

Office Visit $20.00 
Deductible &  
Co-Insurance 

$30.00 
Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Specialty Office Visit $40.00 
Deductible &  
Co-Insurance 

$50.00 
Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Emergency Room 
(co-pay waived if 

admitted) 

$250 Co-pay, then 
deductible and  20% 

Co-Insurance 

$250 Co-pay, then 
deductible and  20% 

Co-Insurance 

$250 Co-pay, then 
deductible and  20% 

Co-Insurance 

$250 Co-pay, then 
deductible and  20% 

Co-Insurance 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

In-Patient Services 
(pre-certification 
required or $500 
penalty applied) 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Preventative 
Services Including: 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

Annual GYN No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

Well Child Care No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

Immunizations 
(adult & child as 
recommended) 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

Annual PSA (one per 
calendar year for 40 

years and over) 
No Co-pay 

Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

Office Visit for 
Preventative 

Services 
No Co-pay 

Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

No Co-pay 
Deductible &  
Co-Insurance 

Prescription: Retail Mail Retail Mail Retail Mail 

Generic $10.00 $20.00 $15.00 $30.00 
Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Brand Formulary $35.00 $70.00 $45.00 $90.00 
Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Brand Non-
Formulary 

$50.00 $100.00 $70.00 $140.00 
Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

Specialty $75.00 $75.00 $100.00 $100.00 
Deductible &  
Co-Insurance 

Deductible &  
Co-Insurance 

   Coinsurance percentages and copay amounts shown in the above chart represent what the member is responsible for paying. 
1.If you use an out-of-network provider, you will be responsible for any charges above the maximum allowed amount. 
2.Every dollar incurred on the Diamond Plan comes out of your pocket, including pharmacy, until you meet your deductible.  
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Deductible (per plan year) 

Dental Plan 
 

Delta Dental of Oklahoma DPPO: This plan offers you the freedom and flexibility to use the dentist of your choice. However, you 

will maximize your benefits and reduce your out-of-pocket costs if you choose a dentist who participates in the Delta Dental of 
Oklahoma network. 
 
Following is a high-level overview of the coverage available. 

 

Key Medical Benefits 
DPPO 

In-Network Only Out-of-Network1
 

 

$50 / $150 

 
 
 
 
 
 
 
 
 

 

Coinsurance percentages and copay amounts shown in the above chart represent what the member is responsible for paying. 

*Benefits with an asterisk ( * ) require that the deductible be met before the Plan begins to pay. 

1. If you use an out-of-network provider, you will be responsible for any charges above the maximum allowed amount. 

 

Delta Dental HOW (Health through Oral Wellness) Program 
If you qualify, your enhanced benefits will include greater frequency of cleanings, caries (tooth decay) susceptibility testing, 
sealants and more.  Find additional information in your enrollment packet. 

 

Vision Plan 
 

 

 We are proud to offer you a vision plan through Vision Service Provider 
(VSP). This plan gives you the freedom to seek care from the 
provider of your choice. However, you will maximize your 
benefits and reduce your out-of-pocket costs if you choose a 
provider who participates in the Vision Service Provider (VSP) 
network. 
 

Following is a high-level overview of the coverage available. 
 

Key Vision Benefits  In-Network Out-of-
Network 
Reimbursemen
t 

Exam (once every 12 months) $10 Up to $50 

Materials Copay $25 N/A 

Lenses (once every 12 months)   

Single Vision  

No charge after 
materials copay 

Up to $50 

Bifocal Up to $75 

Trifocal Up to $100 

Frames (once every 24 months) 
Covered up to 

$200 
Up to $70 

Contact Lenses (once every 
12 months; in lieu of glasses) 

Covered up to 
$150 

Up to $105 

Individual / Family $50 / $150  

Benefit Maximum (per plan year; preventive, basic, and major services combined) 

Per Individual $1,500 $1,500 

Covered Services 

Preventive Services No charge No charge 

Basic Services 20%* 20%* 

Major Services 50%* 50%* 

Orthodontia (Child Only) 50%; $1,500 lifetime max benefit 
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Kempton Premier Providers 
KPPFree™ 

If you are enrolled in a Flintco medical plan, you are automatically  
eligible for and enrolled in our bolt-on plan with Kempton Premier Providers,   KPPFree™. 
KPPFree™known also as Kempton Premier Providers™, is an exclusive group who  
offers a new type of pricing structure for select, self-funded plans. Their pricing is  
up-front, all-inclusive, deeply discounted, and completely transparent. These  
providers allow our clients to utilize this cash pricing because the claims are paid  
quickly and at 100%. Plan participants utilizing a Kempton Premier Provider™ for  
a qualified medical procedure benefit by incurring no out-of-pocket costs and the  
Plan receives substantial savings. It’s a “win-win” for all parties involved! 
 
 

NOTE – If you are enrolled in the High Deductible Health Plan  
(the Diamond Plan), then you must meet your deductible before  
you can be eligible for the “no out-of-pocket cost” benefit.  You may  
still save money by using a KPP Provider, but you will have to pay  
the published rate until you meet your deductible. 

 
Flexible Spending Accounts 

 

We provide you with an opportunity to participate in up to two different flexible 
spending accounts (FSAs) administered  by Luminare Health. FSAs allow you to set 
aside a portion of your income before taxes to pay for qualified health care and/or  
dependent care expenses. Because that portion of your income is not taxed,  
you pay less in federal income, Social Security and Medicare taxes. 

 

 
For 2025, you may contribute up to $3,300 to cover  qualified  health care  expenses incurred by 
you, your  spouse  and  your    children  up  to  age  26.    Examples of qualified expenses  include: 

✓ Coinsurance 

✓ Copayments 

✓ Deductibles 

✓ Prescriptions 

✓ Dental 
treatment 

✓ Orthodontia 

✓ Eye exams/eyeglasses 

✓ Lasik eye surgery 

For a complete list of eligible expenses, visit www.irs.gov/pub/irs-pdf/p502.pdf. 
 

 
For 2025, you may contribute up to $5,000  (per  family)  to  cover  eligible  dependent  care 
expenses ($2,500  if   you  and  your  spouse   file   separate  tax  returns).   Some  eligible  expenses 
include: 

Care of a dependent child under the age of 13 by babysitters, nursery schools, pre-school or 
daycare centers 

Care of a household member who is physically or mentally incapable of caring for him/herself 
and qualifies  as  your  federal  tax  dependent 

For a complete list of eligible expenses, visit www.irs.gov/pub/irs-pdf/p503.pdf. 

 

REMEMBER – Dependent Care FSA is NOT a Medical Flex Account for your Dependents. 

It is for Childcare/Babysitting/Senior Care expenses only.  

Health Care FSA 

Dependent Care FSA 

 

 

 

Because FSAs can give you a
significant tax advantage, they
must be administered 
according to specific IRS rules: 

of up to $640 from one year 
can carry over to the following 
year. Carryover funds will not 
count against or offset the 
amount that you can 
contribute annually. 

 

funds will NOT be returned 
to you or carried over to 
the following year. 

 

 

http://www.irs.gov/pub/irs-pdf/p502.pdf
http://www.irs.gov/pub/irs-pdf/p503.pdf
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Health Saving Accounts 

 
  

We provide you with an opportunity to participate in a Health Saving account  
(HSA) that will be administered through HSA BANK.  In order to contribute 
to an HSA, you must be enrolled in a high deductible health plan (HDHP) 
(Flintco’s Diamond Plan). 
 
An HSA allow you to set aside a portion of your income, before taxes,  
to pay for qualified health care expenses.  Because that portion of your income 
is not taxed, you pay less in federal income, Social Security and Medicare taxes. 

 
 

 
 
For  2025, you  may   contribute  up  to  $4,300 per individual and $8,550 per family  to cover 
qualified  health  care  expenses  incurred  by  you, your  spouse  and  your  children  up  to  age  26. 
Examples of qualified expenses include: 

 

✓ Coinsurance 

✓ Copayments 

✓ Deductibles 

✓ Prescriptions 

✓ Dental 
treatment 

✓ Orthodontia 

✓ Eye exams/eyeglasses 

✓ Lasik eye surgery 

The maximum includes contributions from your employer. For the plan  

year 2025-2026 Flintco will contribute $20 per bi-weekly paycheck or $10 per  

weekly paycheck ($520 per year) for each person enrolled in HSA.  So, for  

example, an individual can personally contribute only $3,780 because  

the $520 from Flintco will bring the total up to the allowed maximum.   

 

For a complete list of eligible expenses, visit:  https://www.irs.gov/pub/irs-pdf/p502.pdf.   

 

NOTE – If you are 55 or over, you may contribute an additional $1,000 
  
 
 
 
 

 
 
 
 
 
 
 
 

https://www.youtube.com/watch?v=G1go56lkX5A&t=4s 
 
 

View this and other helpful videos on the Flintco Benefits site – www.flintcobenefits.com. 
  

Health Savings Account 

 

 

 

Because HSAs can give you a
significant tax advantage, they
must be administered 
according to specific IRS rules: 

 

✓ Unused funds will roll over 

year to year.  

✓ There's no "use it or lose it" 

penalty. 

✓ Additional retirement  

savings. After age 65, funds 

can be withdrawn for any 

purpose without penalty, 

but may be subject to 

income tax if not used for IRS-

qualified medical expenses. 

https://www.irs.gov/pub/irs-pdf/p502.pdf
https://www.youtube.com/watch?v=G1go56lkX5A&t=4s
http://www.flintcobenefits.com/
https://www.youtube.com/watch?v=G1go56lkX5A&t=4s
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Life Insurance 
 

Life insurance provides your named beneficiary with benefits in the event of your death.  Flintco, LLC offers company paid life insurance 
to you through New York Life (NYL). 

 
 
 
 

 
 
 
 

 
 
 

Voluntary Life Insurance 
 

  

If you determine you need more than the Company-paid Basic Life coverage, you may purchase additional coverage for yourself and your eligible family 
members. 

 

 Benefit Option Minimum Available Maximum Available Guarantee Issue* 

 

Employee 

1, 2, 3, 4 or 5 times your 
annual earnings, up to the 

lesser of 5 times your 
annual earnings or 

$750,000 

 

1 time your annual salary 

 
Lesser of 5 times your annual 

salary to $750,000 

 
Lesser of 5 times annual 

earnings or $500,000 

 

 
Spouse 

 
$10,000 increments up to 

$250,000 (not to exceed 50% 
of the employee total Life 

amount) 

 

 
$10,000 

Lesser of $250,000 or up to 
half of employee 

combined basic and 
optional life amount to a 

maximum of 
$250,000 

 

 
$50,000 

 

Child(ren) 

 

Under age 26 - up to $10,000 

 

$1,000 

 

$10,000 

 

$10,000 

 

*During  your  initial  eligibility  period  only, you  can  receive  coverage  up  to  the  Guaranteed  Issue  amounts  without  having  to  provide  Evidence  of  Insurability   
(information  about your health). Coverage amounts that require Evidence of Insurability will not be effective until and unless they are approved by the insurance carrier. 

 

Benefit Amount  
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Voluntary AD&D Insurance 
 

Accidental Death and Dismemberment (AD&D) Insurance through New York Life provides specified benefits to you in the event of a covered accidental bodily 
injury that directly causes dismemberment (i.e., the loss of a hand, foot, or eye, for example). In the event that your death occurs due to a covered accident, both 
the Life and the AD&D benefit would be payable. 
 

 Benefit Option Minimum Available Maximum Available 

 

Employee 
1, 2, 3, 4, 5, 6, 7, 8, 9, or 10 times annual 

compensation rounded to the next 
higher $1,000 if not already a multiple 

thereof 

$10,000 $500,000 

Spouse 50% of employee election 50% of employee election $250,000 

Child(ren) 15% of employee election 15% of employee election $10,000 

 
 

Long-term Disability Insurance 
  

 

Disability insurance provides benefits that replace part of your lost income when you become unable to work due to a covered 
injury or illness. 

 

Long-Term Disability (Company-Paid) 

Provided at NO COST to you through New Yor k  Li fe . 

Benefit Percentage 60% 

Monthly Benefit Maximum $10,000 

When Benefits Begin After 90th day of disability 

Maximum Benefit Duration Social Security Retirement Age 

 
 

 

Medefy Benefits App  

Be sure to downloan the Medefy App.  Medefy 

helps you keep track of all your benefits, provides 

digital ID cards for medical, dental and vision, and  

helps you remember how much your deductible and 

out-of-pocket amounts are and how much you  

may have spent in the plan year.  Medefy also  

provides 24/7 assistance from a live concierge 

who can help you with a number of tasks, including 

locating providers in your area, contacting KPPFree™,  

if appropriate, and even assisting with booking 

appointments, etc. 
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Flintco Savings Plus Plan 
 

  

Pre-Tax Contributions 
 

To help you prepare for the future, Flintco sponsors a 401(k) plan as part of its benefits package. The plan is comprised of a range of investment 
options, from aggressive to conservative funds. By saving on a before-tax basis, you delay paying income taxes on the money you 
save, as well as your account earnings, until you withdraw the money from the plan. 

 
With this plan, you may defer up to 100% of your annual salary, up to an annual maximum of $23,500 for 2025, on a before-tax basis. 
Special “catch-up” provisions may apply to plan participants age 50 & over and for particpants ages 60-63. Flintco provides a 
generous match of your contributions: 

✓ Your first 3% of salary deferrals $1 Flintco match for each $1 you contribute 
✓ Your next  2% of salary deferrals $.50  Flintco  match  for  each  $1  you  contribute 

Roth Contributions 
Roth contribution amounts are deducted from compensation but are subject to federal and state income tax, as well as FICA 
taxes. Therefore, Roth contributions effectively reduce your take home pay by a greater amount than the same percentage of 
pre-tax contributions. You should contact your tax advisor concerning the form of contributions you elect. If you elect a Roth 
contribution, the match will be placed in your pre-tax account, not your Roth account, because taxes will not have been taken 
from the company match.  All earnings on Roth contributions are tax free! 

 

Here are the facts: 
✓ Four out of 10 people over age 55 have less than $100,000 saved for retirement. 
✓ Research indicates that American workers will need 80 to 100% of their current income to be comfortable during retirement. 
✓ More than half of all American workers report having less than $25,000 saved for retirement in total savings and investments. 

How do I enroll in the Flintco 401(k) Plan? 
All new employees are automatically enrolled in the plan at 3% deferral to the pre-tax bucket. In addition, each Jan. 1st, all 
employees who are contributing less than 5% will be increased by 1% each year until the employee is contributing at least 5%. 
Employees have 90 days to opt out of auto-enrollment or auto increase. In addition, this plan offers an open enrollment year 
round. Participants may access their accounts at any time 24/7 by visiting www.startright.bokf.com. Please contact Human 
Resources for further information regarding enrollment and the eligibility for the company match. 

 

 

file://///EgnyteDrive/Flintco/Shared/Human%20Resources/Benefits/Benefit%20Enrollment/Open%20Enrollment/Open%20Enrollment%20-%202025-2026/Last%20Year's%20Documents/www.startright.bokf.com


 

Cost of Benefits   
 

Your contributions toward the cost of benefits are automatically deducted from your paycheck. The amount will depend upon 
the plan you select and if you choose to cover eligible family members. Please refer to  the  separate  rate  sheet  for  your  contributions. 

Contact Information 
 

 
 
 
 
 
 
 
 

 
 
 

 
Benefit Websites 
 
Bi-weekly Employees - The UKG Site 
can be accessed anytime you want additional 
information on our benefits program.  Access the  
Okta Dashboard and select the UKG icon.  You’ll 
see Open Enrollment and Life Event.  Choose the  
applicable option and proceed as prompted. 
Weekly Employees – Emloyee Navigator 
Likewise, the Employee Navigator site is available  
24/7 for all weekly employees.  Just log in and your 
Dashboard will appear.  Select Open Enrollment or 
Life Event, as dictated by the situation and follow 
the online instructions.  

              
                  Questions? 

If you have additional questions, you may also contact: 
Jill Lingle at 918-710-2164 or jlingle@flintco.com 

 
 

DISCLAIMER: The material in this benefits brochure is for informational purposes only and is neither an offer of coverage or medical or legal advice. It ontains   only a partial description of plan or program benefits and does not 
constitute a contract. Please refer to the Summary Plan Description (SPD) for complete plan details. In case of a conflict between your plan documents and this information, the plan documents will always govern. Annual 
Notices: ERISA and various other state and federal laws require that employers provide disclosure and annual notices to their plan participants. The company will distribute all required notices annually. 

Coverage Carrier Phone # Website 

Medical Blue Cross Blue Shield 866-882-8363 www.bcbsok.com 

Kempton Premier Providers KPPFree™ 888.841.7763 www.kemptonpremierproviders.com 

Dental Delta Dental of Oklahoma 800-522-0188 www.deltadentalok.org 

Vision Vision Service Plan (VSP) 800-877-7195 www.vsp.com 

Life Assistance Program New York Life 800-538-3543 
www.guidanceresources.com 
WEBID is NYCGBS 

Flexible Spending Accounts (FSA) Luminare Health 800-990-9058 https://web9.hlthben.com/apps/um/login/hb_login.jsp 

Health Spending Account (HSA) HSA Bank 800-357-6246 https://myaccounts.hsabank.com/Login.aspx 

Life/AD&D and Disability New York Life 800-362-4462 
https://www.mynylgbs.com/auth/employee-
benefits/login 

401(k) Retirement Savings Bank of Oklahoma 800-876-9557 www.startright.bokf.com 

https://alberici.okta.com/app/UserHome
https://flintco.employeenavigator.com/benefits/Messages/Inactivity?returnUrl=/benefits/Company/
mailto:jlingle@flintco.com
http://www.bcbsok.com/
http://www.kemptonpremierproviders.com/
http://www.deltadentalok.org/
http://www.vsp.com/
http://www.guidanceresources.com/
https://web9.hlthben.com/apps/um/login/hb_login.jsp
https://myaccounts.hsabank.com/Login.aspx
https://www.mynylgbs.com/auth/employee-benefits/login
https://www.mynylgbs.com/auth/employee-benefits/login
http://www.startright.bokf.com/


 

 

RATES 
2025-2026 EMPLOYEE CONTRIBUTIONS 

 

 

Your contributions toward the cost of medical, dental and vision coverage are automatically deducted from your 
paycheck before taxes. 

 

Medical Coverage Tier Blue Cross Blue Shield of Oklahoma Employee Contributions 

 
Diamond Spade Club 

Weekly Bi-Weekly Monthly Weekly Bi-Weekly Monthly Weekly Bi-Weekly Monthly 

Employee Only 31.15 62.31 135.00 50.77 101.54 220.00 87.69 175.38 380.00 

Employee + Spouse 80.77 161.54 350.00 111.92 223.85 485.00 188.08 376.15 815.00 

Employee + Child(ren) 75.00 150.00 325.00 100.38 200.77 435.00 155.77 311.54 675.00 

Employee + Family 87.69 175.38 380.00 126.92 253.85 550.00 219.23 438.46 950.00 

 

        

Dental Coverage Tier Delta Dental of Oklahoma Employee Contributions 

 Weekly Bi-Weekly Monthly 

Employee Only 6.23 12.46 27.00 

Family 13.38 26.77 58.00 

 

   

Vision Coverage Tier Vision Services Providers (VSP) Employee Contributions 

 Weekly Bi-Weekly Monthly 

Employee Only 0.00 0.00 0.00 

Employee + Spouse 1.20 2.39 5.18 

Employee + Children 1.36 2.72 5.90 

Family 2.89 5.79 12.54 

 

   

ARAG Coverage Tier ARAG Employee Contributions 

 Weekly Bi-Weekly Monthly 

Ultimate Advisor 4.79 9.58 20.75 

Ultimate Advisor 

Expanded 

5.60 11.19 24.25 

 
The Voluntary Life, AD&D and Short Term Disability rates are age banded and calculated on the amount selected.  
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Legal Insurance 
ENJOY LIFE WITH FEWER WORRIES – WITH LEGAL INSURANCE FROM ARAG® 

Legal insurance from ARAG gives you a place to turn to help address and resolve life’s legal or 
financial issues – like 

disputing a contractor’s charges, getting your will done or receiving a traffic ticket. 

For as little as $20.75 per month, you’ll have access to a nationwide network of attorneys who can: 

• Work with you in person, over the phone or online to consult with you on legal issues. 

• Review or prepare documents. 

• Make follow-up calls or write letters on your behalf. 

• Represent you if needed. 

• Work with you in-person, over the phone or online or to help resolve the matter. 

SAVE TIME AND MONEY ON LEGAL MATTERS 
Attorney fees for most covered legal matters are 100% paid in full when you work with a 

Network Attorney. That means you’ll avoid paying high-cost attorney fees (which currently 

average $347 an hour*). It’s like having an  

attorney on retainer whenever you have a question or need guidance regarding a legal 

matter. 

FACE LIFE’S LEGAL ISSUES WITH MORE CONFIDENCE 

Count on a wide variety of benefits and services to help protect you when you encounter 

situations in life that could result in legal issues such as: 

• Consumer and Fraud 
Protection Issues 

• Wills and Estate 
Planning 

• Real Estate Matters 

• Family Law 

• Civil Damage Claims (Defense) 

• Criminal Matters 

• Debt-Related Matters 

• Dispute with a Landlord 

• Government Benefits 

• Small Claims Court 

• Tax Issues 

• Traffic Matters 

 

Short Term 
Disability Coverage  
from New York Life 
Disability Insurance pays a portion of your salary if 
you’re unable to work due to a covered disability. 

 
 

   

Benefit Percentage 60% 

Weekly Benefit 

Maximum 

$1,000 

When Benefits Begin 7 Days 

Maximum Benefit 
Duration 

13 
Weeks 
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Pet Insurance from Pets Best 

 

Did you know 4 out of 5 pets will have a medical emergency in their lifetime? Pet insurance 

reimburses you for vet bills when your pet is sick or injured, to help take the financial worry 

out of vet visits. 

• Use any veterinarian - including 
specialty and emergency clinics 

• Exclusive employee discount on a Best 
Benefit plan 

• You have to enroll directly with Pets Best 
through the website. 

• Optional coverage for routine care 
 

 

YMCA Membership 

Flintco will contribute $20 per month toward your monthly membership fee to your local YMCA.  You may 

select Employee Only, Employee + 1 other Adult, Family, 65 +, Single Parent Family, etc., whatever fits your 

situation.  One you have enrolled, you will be able to visit hundreds of YMCA locations across the country. 

Carrier Contact Information 
 

Coverage Carrier Phone # Website/Email 

Legal ARAG 800-247-4184 www.ARAGlegal.com 

Short Term Disability New York Life 800-362-4462 
https://www.mynylgbs.com/auth/employee-
benefits/login 

Pet Insurance Pets Best 888-984-8700 www.petsbest.com/FLINTCO 

YMCA Various 918-710-2164 Contact Jill Lingle for Assistance 

 

mailto:jlingle@flintco.com
https://www.mynylgbs.com/auth/employee-benefits/login
https://www.mynylgbs.com/auth/employee-benefits/login
http://www.petsbest.com/FLINTCO


 
 

To learn more: 
Call us at  or visit us online at KPPFree.com 

Call us! Call our Kempton Care Advocate team  at                           to find out if your procedure is 
available through KPPFree™, discuss your benefits, and see if using KPPFree™ is your best option.

Our team will assist you every step of the way.  Remember, reasonable travel expenses can be 
reimbursed, including hotel, mileage, etc.  

After your appointment is scheduled, you will be  provided with a KPPFree™ Voucher to present to
the provider at the time of service.  

*KPPFree™ is only available for covered services. If a participant has other primary insurance, the benefit is not available. Neither the Plan or the Plan Administrator, make any
warranty as to the quality of care that may be rendered by any provider. Under IRS guidelines, except for ACA mandated Preventive Services, participants enrolled in a 
Qualified High Deductible Health Plan must meet their deductible before receiving a 100% benefit. ©2019 all rights reserved. 

EASY AS 1 -2-FREE! 
When you choose KPPFree™, your medical service is covered at 100%, with no cost to you! With more than 200 provider 
locations, and thousands of procedures, tests, imaging, and other services, using  KPPFree™ is an easy choice! 

There are thousands of medical services that can be 
performed through the KPPFree™ program.  

Examples of services available: 
• General Surgeries
• Diagnostic Imaging
• Orthopedics
• Gastrointestinal
• Ear, Nose, & Throat
• Cardiac
• Oncology
• Gynecological
• Ophthalmological/Ocular
• Kidney
• Sleep Disorders

Don’t forget your Preventive Services! 
Many of your preventive screenings can be done through 
the KPPFree™ program. If a diagnosis is found, you can 
be confident that you won’t receive surprise bills, and you 
may be able to get treatment from the same high-value 
provider.   

Services Available 
 

Don’t have a KPPFree™ option near you or want to 
use your current medical provider? Ask us about how 
any provider can “price match” and be reimbursed at 
100% with a Cash Price Agreement! 
 

KPPFree™ Locations
 

KPPFree™ Savings
 
KPPFree™ providers often charge 50-80% less than a 
traditional network provider. Since 2011, our clients 
have saved $61 million over network discounts, while 
reducing or eliminating participant out-of-pocket cost.  
 



 
 
 

 
 
 

 

 

We are here to h elp!  
Our Kempton Care Advocate team is available to assist you 
Monday - Friday, 8:00 a.m. - 5:00 p.m. CST. 

First, your doctor must have determined that you need a procedure or surgery. He/she 
will make the initial determination regarding the procedure or service that you need. 

Following your doctor's diag nosis, call our Kempton Care Advocates at 
 to see if your p rocedure is offered under KPPFree™.

Our Kempton Care Advocates  offer full concierge service, including helping 
arrange travel, and providing you with a KPPFree™ voucher that will enable 
your procedure to be covered at 100%. 

 *KPPFree™ is only available for covered services. If a participant has other primary insurance, the benefit is not available. Neither the Plan or the Plan Administrator, make any
warranty as to the quality of care that may be rendered by any provider. Under IRS guidelines, except for ACA mandated Preventive Services, participants enrolled in a 
Qualified High Deductible Health Plan must meet their deductible before receiving a 100% benefit. ©2019 all rights reserved.

EASY AS 1-2-FREE! 
When you choose KPPFree™, your medical service is covered at 100%, with no cost to you! With more than 200 provider 
locations, and thousands of procedures, tests, imaging, and other services, using  KPPFree™ is an easy choice! 

After your appointment is scheduled, you will be provided with a KPPFree™ 
Voucher to present to the provider at the time of service.  

When you arrive at your initial consultation, you will be required to produce 
your voucher. This helps to ensure that the claim goes through the proper 
channels and your procedure will be covered at 100%.  

Well done! By making this valuable choice, all your out-of-pocket costs are 
waived, and your health plan has also saved!  

Step 1 

Remember: not every procedure or service is eligible, and the list of qualified procedures is subject 
to change at any time.  New KPPFree™ providers and services are added every day! 

Free!

Step 2 



KPPFree™ is a new type of enhanced benefit,
which means your current doctor may not be
familiar with the process.
Here are some talking points and a worksheet to
assist you in discussing the program and getting
the information you need.
If you are enrolled in a Qualified High Deductible
Health Plan, or have other primary insurance,
please review the information included at the
bottom of this page and your Summary Plan
Description.
Talking Points...

AFTER YOUR PROCEDURE

• “I am enrolled in a self-funded plan and I am cost
conscious.”

• “I have an enhanced benefit that reduces or eliminates
my out-of-pocket costs.”* 

• “If  this  is  a  diagnostic  test  or  procedure,  I  will  need  a
copy of the physician’s orders to start the KPPFree™ 

process.”
• “Can you tell me the exact type of surgery or

procedure I need?”
• “What  is  the  name  or  CPT  code  for  this  procedure?”

24-48 HOURS PRIOR TO APPOINTMENT

Ask Your Doctor...

What is the urgency level?
The KPPFree™ program is intended for voluntary and elective procedures that are not urgent in nature. If 
your medical service is urgent or time sensitive, we encourage you to consider using regular plan benefits. 

Not time-sensitive

What type of procedure do I need? 

Are physician’s orders required for this procedure? If so, will you provide me with a 
copy of the orders so that I can begin the process? 

Physician’s orders are necessary for procedures that are diagnostic in nature. 

Imaging Diagnostic Test Surgery Other:

What is the exact name of the procedure or the CPT code(s)?
CPT codes are used to describe the procedure(s) or service(s) a patient needs to receive. More than one 
code may be utilized. 

CPT Code 1: CPT Code 2: CPT Code 3:

Yes, they are required, and I have received a copy. No, they are not required. 

Time-sensitive; not urgent

24-48 hours prior to your appointment, confirm that you have received the following information.

Have I received and printed my KPPFree™

voucher?
Yes No If you have not received your Voucher, please call our Kempton Care Advocates at 

 Monday - Friday 8:00 a.m. - 5:00 p.m. CST.

I am traveling, do I have the details and 
reservation information?

Do I know the location of my appointment? Yes No 

Yes No 

Please confirm the location of your appointment with the KPPFree™ provider. For
example, your consultation may be scheduled at a different location than your
procedure.

If you have not received this information, please call our Kempton Care Advocates at 
Monday - Friday 8:00 a.m. - 5:00 p.m. CST.

TALKING TO YOUR DOCTOR...

Procedure Name:

Check with your KPPFree™ provider to find out if you will need follow-up care or services and reach out to us to review the benefit available. 

Do I need post-operative care or follow-up 
appointments? 

Post-operative or follow-up appointments may not be included under KPPFree™ and
may be covered under regular plan benefits.

Do I need physical therapy?

These services may not be included for your specific procedure under the KPPFree™

benefit and may be covered under regular plan benefits. Our Kempton Care
Advocates can assist you in finding the best benefit.

Yes No 

Yes No 

Yes No Do I need any other continuing care or 
medical services?

Do I need any durable medical equipment? Yes No 

*KPPFree™ is only available for covered services. Please refer to your Summary Plan Description for a list of covered services. This Consumer Driven Option is subject to the 
Plan exclusions, limitations, or other restrictions listed in the Plan which may apply. Under IRS guidelines, with the exception of ACA mandated Preventive Services, participants 
enrolled in a Qualified High Deductible Health Plan must meet their deductible before receiving a 100% benefit. 

Durable Medical Equipment (DME), such as crutches, walkers, and other equipment
prescribed by your surgeon, may not be included for your specific procedure under
the KPPFree™ benefit and may be covered under regular plan benefits.

Physical therapy may not be included for your specific procedure under the
KPPFree™ benefit and may be covered under regular plan benefits. Our Kempton
Care Advocates can assist you in finding the best benefit for physical therapy.

Urgent; consider using regular plan benefits

KNOW BEFORE YOU 
GO WORKSHEET



Call Kempton to find out if your medical 
service is available through the KPPFree™ 
program, discuss your benefits, and see if a 
Cash Price Agreement is your best option. 

The Kempton Care Advocate will provide 
you with a Cash Price Agreement. If your 
provider signs the CPA, your procedure will 
be covered under the KPPFree™ benefit!  

Talk to your provider about the enhanced 
benefit available to you if they agree to 
match, or closely approximate, the 
KPPFree™ bundled price.  

If you have questions or want to learn more, give us a call at  or visit 
us online at KPPFree.com.  

*KPPFree™ is only available for covered services. If a participant has other primary insurance, the benefit may not be available. There is no implied warranty as to the quality of care that may be rendered by 
any provider. Under IRS guidelines, except ACA mandated Preventive Services, participants enrolled in a Qualified High Deductible Health Plan must meet their deductible before receiving a 100% benefit.
©2019 all rights reserved. KPPFree, Premier Providers, and Kempton Premier Providers are trademarks of The Kempton Group Administrators, Inc. 

Remember, all services required for the 
service or procedure are bundled under 
KPPFree™. These same services must 
also be included in your provider’s offer. 

Talk to your provider about matching the KPPFree™ price so they can 
be reimbursed at 100% and you will have no out-of-pocket cost!* 

CASH PRICE 
AGREEMENTS



FREQUENTLY ASKED QUESTIONS

*KPPFree™ is only available for covered services. Please refer to your Summary Plan Description for a list of covered services. This Consumer Driven Option is subject to the Plan exclusions,
limitations, or other restrictions listed in the Plan which may apply. Under IRS guidelines, with the exception of ACA mandated Preventive Services, participants enrolled in a Qualified High Deductible
Health Plan must meet their deductible before receiving a 100% benefit. 

What is KPPFree™?

KPPFree™ is a program that encourages self-funded employers
to work directly with medical providers who believe in charging a
fair price for high quality care.

Under KPPFree™, you can receive high quality care at an
enhanced benefit, often with no out-of-pocket cost.* To
encourage you to use this benefit, reasonable travel expenses
are included.

Providers who are part of KPPFree™ are paid quickly, often at
100%.* They are reimbursed from a simple invoice rather than
filing a claim through the PPO network.

What services are available through KPPFree™?

Medical services available through KPPFree™ are non-
emergency procedures such as surgeries, tests, and diagnostic
imaging. The up-front transparent prices for KPPFree™ services
are bundled. This means the price includes all relevant items,
such as surgeon, facility, and anesthesia.

What is a KPPFree™ Cash Price Agreement?

A KPPFree™ Cash Price Agreement enables participants to get
the same enhanced KPPFree™ benefit with the medical
provider they choose.

If your provider agrees to match, or closely approximate, the
bundled price of a current KPPFree™ provider for a particular
service or procedure, it can be covered under the KPPFree™
benefit.

All services required for the service or procedure are bundled
under KPPFree™. These same services must also be included
in the Cash Price Agreement.

Is a KPPFree™ Cash Price Agreement the best option for me?

Cash Price Agreements are consumer-driven. This means that
you, as a smart consumer, are responsible for working with your
provider(s) independently, and “owning” the process.

The relationship you have with your provider is very important to
this process. There is a much higher possibility of success when
the patient, you, leads the discussion.

However, this process is not for everyone.

If you are uncomfortable having this discussion with your
provider, or you do not want to devote the time to the process,
this option is not a good fit for you.

For medical issues that are urgent or time sensitive, we
recommend using a current KPPFree™ provider, or your regular
plan benefits for care.

Even if a Cash Price Agreement is not the best option for you,
the enhanced benefit is still available by choosing a current
KPPFree™ provider. You may also choose to use the regular
plan benefits available to you.

Are all providers willing to do a KPPFree™ Cash Price 
Agreement?

No. Not all providers are willing, or able, to participate in this
option.

If your provider is not willing or able to sign a Cash Price
Agreement, you still have an enhanced benefit available if you
choose to use a current KPPFree™ provider. You may also
choose to use the regular plan benefits available to you.

What is the process?

1. Call the Kempton Care Advocates to find out if your medical
service is available through the KPPFree™ program and
discuss whether a Cash Price Agreement is your best option.

2. Talk to your provider about the enhanced benefit available to
you. If they are willing to match, or closely approximate, the
KPPFree™ bundled price, you can request a Cash Price
Agreement to share with them.

3. The Kempton Care Advocate will provide you with a Cash
Price Agreement to present to your provider for them to sign.

4. Once your provider has signed the agreement return it to the
Kempton Care Advocate for review.

5. After the agreement is reviewed, and our team confirms that
all necessary services are included in the bundled price, the
Kempton Care Advocate will send an executed copy of the
agreement to you.

6. Once the process is complete, you may schedule your
appointment and your medical services will be covered under
the enhanced KPPFree™ benefit!

Talking Points

• “How much will this treatment cost? I would like to know what
the total cost will be, not just my out-of-pocket cost.”

• “My health plan is self-funded. I want to keep costs in mind
when I am making this decision.”

• “I have an enhanced benefit that saves me significant money
on my out-of-pocket costs.”

• “We have the option of working together so that I can still
have my out-of-pocket costs reduced or waived, while not
having to use a different provider.”

• If you are willing to work with me and match the bundled
price of a provider who participates in KPPFree™, I get the
enhanced benefit, but there are also benefits for you too.
Can we discuss this option?”

Have Questions?

For assistance please call our Kempton Care Advocates 
Monday – Friday 8:00 a.m. - 5:00 p.m. CST.

CASH PRICE 
AGREEMENTS FAQ



With the Coral Healthcare app, you can: 
• View upcoming KPPFree™ appointments.

• Receive KPPFree™ Vouchers.

• Search KPPFree™ providers, facilities, and qualified procedures.

• Request assistance for an upcoming procedure or image thru the

KPPFree program.

Instructions: 
1. Search Coral Healthcare in the app store to download.

2. Select Sign Up.

3. Use your name, date of birth, and last 4 of your social to

create your account. You can also create an account by

using your member ID.

4. Once your account is created, start using the app!

KPPFree™ is now at your 
fingertips with the Coral 
Healthcare mobile app!

Have 
Questions?

Call us at 
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The information contained herein is not intended as a Summary Plan Description nor is it designed to serve as Evidence of Coverage for this 
program. Some benefits are subject to limitations such as age of patient, frequency of procedure, exclusions, etc. 
 

For Employees of FLINTCO, LLC • 0005782 
Delta Dental PPO – Plus Premier • June 2021 

 

Your Program Highlights provides a brief description of the most important features of your group’s dental benefits 
program. If you have more specific questions regarding your benefits, please contact Delta Dental of Oklahoma’s 
Customer Service Department at 405-607-2100 (OKC Metro) or 800-522-0188 (Toll Free).   
 
Dental benefits for participants and covered dependents are payable for eligible dental treatment not otherwise 
limited or excluded, and shall be paid in accordance with the benefit provisions of your plan, as follows: 
 

Percent Payable for Covered and Allowable Dental Services 

Class I: 
Diagnostic and Preventive Services 

100% 

Class II: 
Basic Services such as amalgam and composite fillings 

80% 

Class III: 
Major Services such as crowns, dentures and implants 

50% 

Class IV: 
Orthodontic Services are available to dependent children under age twenty-six (26) 

50% 

 

Deductible and Maximum Amounts 

Annual Maximum Benefit and Deductible Accumulation Period June 1 - May 31 

Annual Deductible Per Person – applies to Classes II and III $50* 

Annual Maximum Benefit Per Person – applies to Classes I, II and III combined $1,500** 

Lifetime Maximum Benefit Payment Per Child – applies to Class IV only $1,500 
 

 *Family Deductible not to exceed 3 times the Annual Deductible Per Person. 
**Benefits paid by the plan for covered oral evaluations and routine prophylaxis (cleanings) will not reduce your 
 Annual Maximum Benefit Per Person for Classes I, II and III combined services. 
 

Endodontics, Periodontics and Oral Surgery are covered benefits under Class II Services.  
 

Eligible dependent children can be covered to age twenty-six (26). 
 
Claims for orthodontic benefits if orthodontic treatment commences prior to the patient’s effective date of orthodontic 
coverage under the Plan are excluded. 

 
Late Enrollee limitations apply.  

 
 

Dental Program Highlights 
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Your dental benefits program allows payment for eligible services performed by any properly licensed dentist. However, 
maximum savings and lower out-of-pocket expenses are achieved when treatment is provided by a Delta Dental participating 
dentist. Below is an illustration of a typical 100/80/50/50 plan, assuming annual deductible has been satisfied. 
 

Delta Dental PPO participating dentist Delta Dental Premier participating dentist  Out-of-Network dentist 

Dentist Charge $100 Dentist Charge $100 Dentist Charge $100 

PPO Maximum Allowable $70 Premier Maximum Allowable $85 Prevailing Fee $75 

Plan pays 
80% of PPO Allowable 

$56 
Plan pays 
80% of Premier Allowable 

$68 
Plan pays 
80% of Prevailing Fee 

$60 

You pay 
20% of PPO Allowable 

$14 
You pay  
20% of Premier Allowable 

$17 
You pay 
Balance of the dentist charge 

$40 

 

How to use your dental program: 
Call the dental office of your choice and make an appointment. During your first appointment be sure to provide your dentist 
with the following information: 

 Your Group name 

 Your Group number 

 The employee’s social security or member ID number 
 
Your dental program allows you to:  

 Change dentists and visit a specialist of your choice at any time without preapproval 

 Select a different dentist for each member of your family 

 Receive dental care anywhere in the world 
 
Find a Delta Dental participating dentist: 
Two-thirds of the nation’s practicing dentists are Delta Dental participating dentists. To find a participating dentist, refer to our 
National Dentist Directory at www.DeltaDentalOK.org or call Delta Dental’s Customer Service Department at 
405-607-2100 (OKC Metro) or 800-522-0188 (Toll Free).  
 
Benefit Payment Procedure 
Delta Dental pays participating dentists directly. You are responsible for any co-insurance percentages, deductible amounts, 
charges for non-covered services and amounts in excess of your annual maximum benefit. A Delta Dental participating dentist 
cannot charge you for amounts payable by Delta Dental. If you obtain treatment from a nonparticipating dentist, you may have 
to pay the entire bill in advance. Delta Dental will directly reimburse you, or any other participant or beneficiary, if required by 
law, up to your plan’s maximum allowable amount. 
 
The advantage of predetermination 
If you are scheduled for dental treatment that will cost more than $250, your dentist can request a predetermination of 
benefits by Delta Dental to determine if the proposed treatment is covered under your program, approximately how much the 
service will cost and your estimated share of the cost.  
 
Filing your claim 
A Delta Dental participating dentist will file your claim at no charge. If necessary, a printable claim form may be obtained on our 
website at www.DeltaDentalOK.org. Completed claim forms should be submitted to the address below: 
 
 
 

 

Delta Dental of Oklahoma - Claims Processing Center 
P.O. Box 548809 

Oklahoma City, OK 73154-8809 

 



Visit Delta Dental of Oklahoma’s 
online Dentist Search tool from 
your Spotlight account or at
DeltaDentalOK.org/DentistSearch.

Complete the required fields under 
‘Find a Dentist’ and make any 
desired adjustments in the 
‘Distance & Number of Results’ 
and ‘Additional Criteria’ sections 
and click ‘Search’ at the bottom 
of the page.

Finding a HOW® Dentist 

Dentists registered to conduct an 
assessment for HOW® enhanced 
benefits are identified with a  
HOW® logo in their listing.

Dental Office Name

Address
City, State Zip Code

(999) 999-9999

WEBSITE@WEBSITE.COM

There is an optional field under 
‘Additional Criteria’ to limit 
your search only to dentists 
registered to administer the 
HOW® approved assessment. 

If your dentist is not currently a HOW® provider, he/she is welcome to register at 
DeltaDentalOK.org/HOWReg.

https://spotlight.deltadentalok.org/
https://dentistsearch.deltadentalok.org/


Legal Insurance from ARAG®

Save Time and Money with Legal Insurance
Legal insurance helps you address everyday situations like dealing with traffic tickets, resolving warranty issues or buying 
a home. When you need help, don’t waste time looking for the right attorney or paying costly attorney fees, which average 
$347 per hour.1

Online Resources: ARAG provides online 
tools and useful information to learn more 
about legal issues on your own. Use our DIY 
Docs® to help you create any of 300+ state-
specific, legally valid documents online.

In-Office Services: You receive access to a 
nationwide network of more than 11,000 
credentialed attorneys who can advise and 
represent you.

Telephone Advice: You can call a Network 
Attorney for unlimited legal advice to help 
prepare documents, letters or a will.

What Do I Get for My Money?

What Does it Cost?

Debt Collection Issues $2,6033 $0 

Neighbor Dispute $2,2563 $0 

Purchase a Home $2,1693 $0 

Standard Will Preparation $1,4753 $0 

Bankruptcy $3,1233 $0 

Minor Traffic Offense $1,1283 $0 

Common Legal Issues:
Attorney Fees  

@ 347/hr.1
 

Network
Attorney Fees 
with ARAG2

Designed for Flintco

UltimateAdvisor® Plus UltimateAdvisor®

Identity Theft Protection!

At ARAG, we constantly work to give members
even more value for their money. That’s why
we’ve included identity theft protection with
UltimateAdvisor Plus.*
This service can track your credit activity or
online identity and you’re notified immediately
of suspicious activity.

Family: $24.00 Per Month Family: $18.50 Per Month

800-247-4184
ARAGLegalCenter.com, Access Code 18190fc



Limitations and exclusions apply. Insurance products are underwritten by ARAG Insurance 
Company of Des Moines, Iowa, GuideOne® Mutual Insurance Company of West Des Moines, Iowa 
or GuideOne Specialty Mutual Insurance Company of West Des Moines, Iowa. Service products 
are provided by ARAG Services, LLC.  This material is for illustrative purposes only and is not a 
contract. For terms, benefits or exclusions, call our toll-free number.
1Average attorney rates in the United States of $347 per hour for attorneys with 11 to 15 years of ex-
perience, Survey of Law Firm Economics, The National Law Journal and ALM Legal Intelligence, July 
2015. 2Attorney fees are 100% paid in full when using an ARAG Network Attorney for a covered legal 
matter. 3Attorney costs calculated by multiplying the 2015 ARAG Claims Data by the average attorney 
rate in the United States of $347 per hour for attorneys with 11-15 years of experience.

© 2016 ARAG North America, Inc.

Legal Insurance from ARAG®

Count on a wide range of coverage and services, like the examples shown below,  that address the legal matters you encounter in life:  

*Eligibility, coverage, limitations and exclusions are governed by a separate coverage document. 
Please see the identity theft plan summary for details.

 

You’ll also receive a minimum 25% reduced fee on a Network Attorney’s 
normal rate for any other non-covered, non-excluded issues.

Plan Options
Ultimate 
Advisor®

Ultimate 
Advisor Plus™Plan Options

Ultimate 
Advisor®

Ultimate 
Advisor Plus™Plan Options

Ultimate 
Advisor®

Ultimate 
Advisor Plus™

501333

800-247-4184
ARAGLegalCenter.com, Access Code 18190fc

For your organization’s complete list of covered matters and coverage levels, visit ARAGLegalCenter.com, Access Code 18190fc.

Consumer Protection
Auto Repairs, Buy/Sell a Car, Consumer Fraud, Contractors

 and More

Estate Planning
Wills and Powers of Attorney  

Revocable Living Trusts 

Irrevocable Living Trusts 

Estate Administration & Closing (9 Hours)  

Family
Adoption  

Contested Divorce (15 Hours) 

Contested Divorce (10 Hours) 

Uncontested Divorce  

Child Support Enforcement (8 Hours) 

Post Decree Enforcement (8 Hours) 

Post Decree Defense (8 Hours) 

Guardianship/Conservatorship  

Uncontested Guardianship/Conservatorship  

Name Change  

Prenuptial Agreements  

Domestic Violence Protection  

Mental Incompetency or Infirmity  

School Administrative Hearings  

Caregiving
Annual Checkup, Advice and Services 

Real Estate
Buy/Sell - Primary Residence  

Buy/Sell - Secondary Residence  

Refinance - Primary Residence  

Real Estate Disputes - Primary Residence  

Real Estate Disputes - Secondary Residence  

Neighbor Disputes - Primary Residence  

Neighbor Disputes - Secondary Residence  

Easement  

Zoning and Variances  

Building Codes  

Disputes with a Landlord - Contracts, Lease, Eviction,
 Deposits

Traffic and Vehicle
Minor Traffic - 1 Use Per Year (Excluding DWI) 

Minor Traffic - Unlimited (Excluding DWI) 

Driving Privilege Restoration (Excluding DWI)  

Driving Privilege Protection (Excluding DWI)  

Financial Services
Financial Education and Counseling Services 

Immigration
Immigration Services  

Benefits
Social Security/Veterans/Medicare  

Identity Theft
Identity Theft Services  

Full Service Identity Restoration 

$1 Million Identity Theft Insurance* 

Single-Bureau Credit Monitoring 

Internet Surveillance 

Child Monitoring 

Lost Wallet Services 

Credit Record Correction 

Taxes
Tax Services 

IRS Audit Protection  

IRS Collection Defense  

State Tax Audit 

Property Tax 

Debt
Bankruptcy  

Defense of Debt Collection  

Foreclosure  

Defense of Garnishment  

Criminal
Criminal Misdemeanor Defense 

Habeas Corpus  

Parental Responsibilities  

Juvenile Court  

Civil Damage Defense
Libel/Slander, Pet-Related Matters and More  

General Coverages
Small Claims Court  

General In-Office Services (4 Hours) 

Document Preparation and Review  

Personal Property Protection  

Premium Rate
Family Per Month $18.50 $24.00



90%
on vet bills

Save up to

To begin, enroll at

or call
888-984-8700
reference discount code: 

• Get cash back fast! We process most claims in 5 days or less.
• Optional direct deposit and direct vet pay options.
• Use any veterinarian - including specialty and emergency clinics
• Exclusive employee discount on a BestBenefit plan2
• Optional coverage for routine care
• Free 24/7 veterinary helpline

Why Choose Pets Best Insurance?

Did you know?
4 out of 5 pets will have a medical 

emergency in their lifetime.1

4 5

1 2015 Pets Best claims data
2 Discounts available in most states

Pet Insurance is underwritten by American Pet Insurance Company. Please visit www.americanpetinsurance.com to review all available pet health insurance products.
The brokers or agents present during open enrollment may not be licensed property/casualty brokers or agents and therefore cannot confer with or advise employees about pet insurance, sell or attempt to sell
pet insurance to them. Please contact a Pets Best representative for more information.

BSHZ-FLER-042018-V2-APIC

Optional Routine Care

Coverage to help pay for 
regular and expected 

veterinary visits.

An EssentialWellness or BestWellness 
plan can be added to your BestBenefit 
plan, for an additional premium, to help 

cover items like vaccines, teeth 
cleanings, spays and neuters.

BestBenefit

Our most comprehensive 
coverage for Accidents 

and Illnesses.

Most Popular

With multiple levels or coverage, 
BestBenefit plans can be customized 
to meet the future medical needs of 
your four-legged family member and 

your budget.

Accident Only Plan

As low as $6/month for cats 
and $9/month for dogs in 

most states.

Designed for those on a limited 
budget who want great coverage for 

accidents like broken legs, snake bites, 
accidental swallowing and more.

GREAT COVERAGE? FAST CLAIMS? 
GREAT SERVICE? YES. 
Pet insurance reimburses you for vet bills when your pet is sick 
or injured, to help take the financial worry out of vet visits.



$5,000 -
Unlimited

$50 - $1,000

70% - 90%

$5,000 -
Unlimited

$50 - $1,000

70% - 90%

$5,000 - 
Unlimited

$50 - $1,000

70% - 90%

HOW PET INSURANCE WORKS

1. GET TREATMENT
If your pet becomes ill or injured, 

get treatment from any veterinarian 
of your choice.

2. FILE A CLAIM
We make it easy with online or 

mobile app claim filing, and there is 
no need to send medical records 

unless we request them.

3. GET CASH BACK FAST!
We process most claims 

in 5 days or less and can deposit
 reimbursements in your bank account. 

We also have an optional Vet 
Direct Pay service.

BESTBENEFIT PLAN COVERAGE

Annual Coverage Limit for Unexpected Accidents and Illnesses

Annual Deductible Options

Reimbursement Percentage Options

Accidents, Illnesses, Cancer, Hereditary Conditions, Emergency 
Surgeries & Rx Meds

Accident & Illness Exam Fees associated with the diagnosis of your 
pet for an eligible injury or illness. This is not intended to cover 
routine exams

Rehabilitative, Acupuncture & Chiropractic Coverage to treat eligible 
injuries and illnesses

Price varies on location, age and breed of pet. Average monthly premium cost is $25 - $65. 

Essential

Routine Care
Routine care coverage helps pay for your pets regular and expected veterinary visits for items 
like shots and teeth cleaning. With routine care there is no deductible to meet, and coverage 
begins the day after you enroll. It's an excellent way to budget for your pet’s expected medical 
expenses. EssentialWellness or BestWellness routine care coverage can be added to your 
BestBenefit plan for an additional $16 or $26/month (in most states). 

Accident Only Coverage
The Accident Only plan does not cover medical conditions such as illnesses or cancer, but provides 
up to $10,000 in annual coverage for accidents like broken legs, snake bites, accidental swallowing 
and more. Coverage starts as low as $9 per month for dogs and $6 per month for cats.

Coverage applies to conditions that are determined not to be pre-existing. Claim administration is subject to all 
terms, conditions, limitations and exclusions in the policy. Please review policy form APIC-PBI0001-ACC for com-
plete details. Pet Insurance is underwritten by American Pet Insurance Company. Please visit 
www.americanpetinsurance.com to review all available pet health insurance products.

The brokers or agents present during open enrollment may not be licensed property/casualty brokers or agents and 
therefore cannot confer with or advise employees about pet insurance, sell or attempt to sell pet insurance to them. 
Please contact a Pets Best representative for more information.

Plus Elite

To begin, enroll at 

or call 888-984-8700 
reference discount code:
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Copays, accumulators, networks – oh my. 
 

Medefy and your employer have you covered with a health benefits plan 
navigation app that’ll make your life easier. 

 
Imagine a world where hearing or thinking about that kind of lingo doesn’t make you want to run for the 

hills. Or wonder what an accumulator is.  
 

You don’t have time to learn the ins and outs of the healthcare insurance industry – and would you really 
want to, anyway?  

 
You just need clarity.  

 
Knowing exactly how to use your health benefits plan.  

Knowing where to find the right kind of care, when you need it (not five days later when that cold is 
already gone). 
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Welcome to Medefy!  
The ultimate “ugh” 

stopper. 
 

We say “benefits” – you 
say “ugh.”!!! 

 

https://urldefense.com/v3/__https:/medefy80263.lt.acemlnb.com/Prod/link-tracker?redirectUrl=aHR0cHMlM0ElMkYlMkZ3d3cubWVkZWZ5LmNvbSUyRg==&sig=Gbu9xUkHBxw91xHHcrZ9FNJ8FWTeUZGSq7mjYroKyuHh&iat=1712759359&a=*7C*7C612219056*7C*7C&account=medefy80263*2Eactivehosted*2Ecom&email=ecsHGaLHRmbbJVDh539V37pBr1CaepQAkG*2BMwoHzqZJsFu4*3D*3AWGzL5UtcfutC9Uld00DjGYyDWW1TbYnh&s=857ca79ad416359a8c4daaceb27dc503&i=1564A1675A24A13087__;JSUlJSUlJSUl!!OSk2xZAYnw!dD0wxhEPNpc7-NdoEl7fsZs5F5qrs1c52nsXtkcFt_t_3Or8tJqEWT2hH1vnyyzft3F-SKQMJ2ebKTKpN6C8uhH0720$
https://urldefense.com/v3/__https:/medefy80263.lt.acemlnb.com/Prod/link-tracker?redirectUrl=aHR0cHMlM0ElMkYlMkZhcHBzLmFwcGxlLmNvbSUyRnVzJTJGYXBwJTJGbWVkZWZ5LWJlbmVmaXRzLWFwcCUyRmlkMTQ2OTEwNTE0Mg==&sig=9LMnnFdkgEX7U6596GRVJqQ11S5hX2Jbwz8pbe5np255&iat=1712759359&a=*7C*7C612219056*7C*7C&account=medefy80263*2Eactivehosted*2Ecom&email=ecsHGaLHRmbbJVDh539V37pBr1CaepQAkG*2BMwoHzqZJsFu4*3D*3AWGzL5UtcfutC9Uld00DjGYyDWW1TbYnh&s=857ca79ad416359a8c4daaceb27dc503&i=1564A1675A24A13088__;JSUlJSUlJSUl!!OSk2xZAYnw!dD0wxhEPNpc7-NdoEl7fsZs5F5qrs1c52nsXtkcFt_t_3Or8tJqEWT2hH1vnyyzft3F-SKQMJ2ebKTKpN6C8N50GI2Y$
https://urldefense.com/v3/__https:/medefy80263.lt.acemlnb.com/Prod/link-tracker?redirectUrl=aHR0cHMlM0ElMkYlMkZwbGF5Lmdvb2dsZS5jb20lMkZzdG9yZSUyRmFwcHMlMkZkZXRhaWxzJTNGaWQlM0Rjb20ubWVkZWZ5Lm1vYmlsZSUyNmhsJTNEZW5fVVMlMjZnbCUzRFVT&sig=DE8hmW8NK9sBrDjsnERpDz2gWMf7xWkUPFBFBMVQuPvX&iat=1712759359&a=*7C*7C612219056*7C*7C&account=medefy80263*2Eactivehosted*2Ecom&email=ecsHGaLHRmbbJVDh539V37pBr1CaepQAkG*2BMwoHzqZJsFu4*3D*3AWGzL5UtcfutC9Uld00DjGYyDWW1TbYnh&s=857ca79ad416359a8c4daaceb27dc503&i=1564A1675A24A13089__;JSUlJSUlJSUl!!OSk2xZAYnw!dD0wxhEPNpc7-NdoEl7fsZs5F5qrs1c52nsXtkcFt_t_3Or8tJqEWT2hH1vnyyzft3F-SKQMJ2ebKTKpN6C8iBWJoFY$
https://urldefense.com/v3/__https:/medefy80263.lt.acemlnb.com/Prod/link-tracker?redirectUrl=aHR0cHMlM0ElMkYlMkZ3d3cuZmFjZWJvb2suY29tJTJGbWVkZWZ5&sig=3KLsmcqTSP3TRrwfMu9PUVqjRigpLUwQqvTqNk7jy31d&iat=1712759359&a=*7C*7C612219056*7C*7C&account=medefy80263*2Eactivehosted*2Ecom&email=ecsHGaLHRmbbJVDh539V37pBr1CaepQAkG*2BMwoHzqZJsFu4*3D*3AWGzL5UtcfutC9Uld00DjGYyDWW1TbYnh&s=857ca79ad416359a8c4daaceb27dc503&i=1564A1675A24A13090__;JSUlJSUlJSUl!!OSk2xZAYnw!dD0wxhEPNpc7-NdoEl7fsZs5F5qrs1c52nsXtkcFt_t_3Or8tJqEWT2hH1vnyyzft3F-SKQMJ2ebKTKpN6C81-aDRD8$
https://urldefense.com/v3/__https:/medefy80263.lt.acemlnb.com/Prod/link-tracker?redirectUrl=aHR0cHMlM0ElMkYlMkZ0d2l0dGVyLmNvbSUyRm1lZGVmeWhlYWx0aCUzRnMlM0QxMQ==&sig=GQRH7UxZGrNAVkvrypreefNpnxcBCVubcPw5BRskLbtN&iat=1712759359&a=*7C*7C612219056*7C*7C&account=medefy80263*2Eactivehosted*2Ecom&email=ecsHGaLHRmbbJVDh539V37pBr1CaepQAkG*2BMwoHzqZJsFu4*3D*3AWGzL5UtcfutC9Uld00DjGYyDWW1TbYnh&s=857ca79ad416359a8c4daaceb27dc503&i=1564A1675A24A13091__;JSUlJSUlJSUl!!OSk2xZAYnw!dD0wxhEPNpc7-NdoEl7fsZs5F5qrs1c52nsXtkcFt_t_3Or8tJqEWT2hH1vnyyzft3F-SKQMJ2ebKTKpN6C8vV2nt6I$
https://urldefense.com/v3/__https:/medefy80263.lt.acemlnb.com/Prod/link-tracker?redirectUrl=aHR0cHMlM0ElMkYlMkZ3d3cuaW5zdGFncmFtLmNvbSUyRm1lZGVmeWhlYWx0aCUyRg==&sig=DdAgiNbhSMC9oYSiRuZ1yaG6Uyto85u6CbRHggJNFYyJ&iat=1712759359&a=*7C*7C612219056*7C*7C&account=medefy80263*2Eactivehosted*2Ecom&email=ecsHGaLHRmbbJVDh539V37pBr1CaepQAkG*2BMwoHzqZJsFu4*3D*3AWGzL5UtcfutC9Uld00DjGYyDWW1TbYnh&s=857ca79ad416359a8c4daaceb27dc503&i=1564A1675A24A13092__;JSUlJSUlJSUl!!OSk2xZAYnw!dD0wxhEPNpc7-NdoEl7fsZs5F5qrs1c52nsXtkcFt_t_3Or8tJqEWT2hH1vnyyzft3F-SKQMJ2ebKTKpN6C85PfnJRA$
https://urldefense.com/v3/__https:/medefy80263.lt.acemlnb.com/Prod/link-tracker?redirectUrl=aHR0cHMlM0ElMkYlMkZ3d3cubGlua2VkaW4uY29tJTJGY29tcGFueSUyRm1lZGVmeSUyRg==&sig=BFFmtSzL6nSgZkWdAd91W5i1Q2XUG2g4ehpNSnVFUcup&iat=1712759359&a=*7C*7C612219056*7C*7C&account=medefy80263*2Eactivehosted*2Ecom&email=ecsHGaLHRmbbJVDh539V37pBr1CaepQAkG*2BMwoHzqZJsFu4*3D*3AWGzL5UtcfutC9Uld00DjGYyDWW1TbYnh&s=857ca79ad416359a8c4daaceb27dc503&i=1564A1675A24A13093__;JSUlJSUlJSUl!!OSk2xZAYnw!dD0wxhEPNpc7-NdoEl7fsZs5F5qrs1c52nsXtkcFt_t_3Or8tJqEWT2hH1vnyyzft3F-SKQMJ2ebKTKpN6C8Ic_QSKw$


Open Enrollment
May 1st thru May 19th

Plan Start Date is June 1, 2025



Medical

Blue Cross Blue Shield of Oklahoma



Which Plan is Right for Me?

Club

Spade

Diamond



Club

There are no changes to the network.

There are no changes to the coverage.

There are no changes to the deductible*.

Individual $750

Family $1,500

There are no changes to the out-of-pocket 

maximum*.

Individual $3,500

Family $7,000

*These are In-Network amounts.

Increase in premiums:

Single $380 per month

EE+Sp $815 per month

EE+Ch $675 per month

Family $950 per month



Spade

There are no changes to the network.

There are no changes to the coverage.

There are no changes to the deductible*.

Individual $1,500

Family $3,000

There are no changes to the out-of-pocket 

maximum*.

Individual $5,250

Family $10,500

*These are In-Network amounts.

Increase in premiums.

Single $220 per month

EE+Sp $485 per month

EE+Ch $435 per month

Family $550 per month



Diamond

The Diamond Plan is a high-deductible plan 

which allows us to institute a Health Savings 

Account (HSA) for our employees.

The plan uses the same network to which 

you are accustomed.

There are no changes to the network.

There are no changes to the coverage.

There is a small change to the deductible*.

Individual $3,300

Family $6,600

There are no changes to the out-of-pocket 

maximum*.

Individual $6,000

Family $12,000

*These are In-Network amounts.

The premium is very low.

Single $135 per month

EE+Sp $350 per month

EE+Ch $325 per month

Family $380 per month

This plan is  designed to put you in control of how you 

spend your health care dollars.

You are responsible for dollar one of your expenses. When 

you go to the doctor or pick up a prescription, you can pay 

with money from your HSA or money that is not in your HSA 

in order to grow your balance.



Health Savings Account (HSA)

What is a Health Savings Account (HSA)

• Personal savings account attached to a High-Deductible Health Plan (HDHP) to which you can contribute pre-
tax dollars up to $4,300 for an individual and $8,550 for a family.  (REMEMBER – These limits include any funds 
contributed by Flintco to your account.  If you contribute for an entire year, that amount is $520.)

• If you are 55 or over, you may contribute an additional $1,000 to your account.

• This money can be used to pay for qualified medical expenses.

• Examples – Coinsurance, prescriptions, dental work, vision services (including Lasik)

• If you don’t use your money, you will NOT lose it at the end of the plan year.

• You can accumulate a balance indefinitely (until age 65) and earn interest on it.

• Triple tax advantage

• Contributions are pre-tax

• Earnings are tax free

• Spend the money tax free as long as the funds are used for qualified medical expenses

• If you pass away with a balance in your account, your heirs will inherit the funds as part of your estate.

• Flintco will contribute up to $520 to your account!



Health Savings Account (HSA)

How do I contribute?
Example:

• Let’s say I need family coverage and was formerly enrolled in the Club Plan.  

• If I stay with the same plan (the Club Plan), my premium will be $950 per month.

• So, this year I’m going to try the Diamond Plan and contribute the difference between what I 
would pay toward the Club Plan premiums and the premiums I will pay toward the Diamond 
Plan into my HSA.  So:

• Club Plan premium = $950 per month for family

• Diamond Plan premium = $380 per month for family ( a savings of $570 per month)

• My contribution to my HSA = $570 per month; HSA balance, if unused = $6,840 per year

• Flintco will contribute $520 to my HSA for a first year ending balance of $7,360.

• After only three years in the plan, assuming no spending and no further contribution from 
Flintco, I would have a balance of $22,080*

* This does not include any earnings my account will have experienced.



Health Savings Account (HSA)
vs
Flexible Spending Account (FSA)

Health Savings Account

Annual Contribution Limit

Individual - $4,300

Family - $8,550

• If you are 55 or over, you can contribute 
an additional $1,000 per year.

• If you don’t spend your funds, you may 
roll the entire balance over indefinitely.

• Upon your death, your HSA becomes 
part of your estate and can be inherited 
by your heirs.

Flexible Savings Account

Annual Contribution Limits

Healthcare - $3,300

Dependent Care - $5,000

• If you are 55 or over, you may NOT
contribute any additional funds.

• If you don’t spend your funds, you may roll 
over only $640 into the following year and 
you must spend it by Dec 31st of the 
following year.

• Upon your death, your FSA funds revert to 
your employer.



Club

Spade

Diamond



How much will be deducted from my 
paycheck?



Online Access

www.bcbsok.com

There’s an App 
for that…

http://www.bcbsok.com/


• How do I view and print my EOB?

• How do I know how much of my 
deductible I’ve paid?

• How do I print a new or extra ID 
card?

• How do I find the healthy living tools 
offered by Blue Cross?

• How do I sign up for Identity Theft 
protection? 

Don’t forget…Medefy, the one-stop-shop mobile app for benefits is coming 

soon!



Pharmacy
No Change and Applies to All Plans



Online Access

www.optumrx.com

There’s an App 
for that, too…

http://www.optumrx.com/


What is 
Kempton 
Premier 
Providers

NOTE – If you are enrolled in the HDHP (high 

deductible health plan – the Diamond Plan), you 

must meet your entire deductible before you qualify 

for the zero out-of-pocket benefit.



Dental

Delta Dental of Oklahoma



Do I need 
dental 
insurance?



Online 
access

Deltadentalok.com 
• Delta does not issue ID cards

• Your provider will confirm your eligibility 
and coverage details using your SSN 
and date of birth

• Or you can print a card from the Delta 
site

• Flintco participates in the HOW 
(Health through Oral Wellness) 
program.  Qualified patients receive 
additional cleanings, cavity checks, 
sealants and more at 100% benefit.

http://www.deltadentalok.com/


There’s 
an App 
for that…



Vision

Vision Services Providers (VSP)



Can I get 
glasses AND 
contacts?

• www.vsp.com

• VSP does not issue ID cards

• Your provider will confirm your 
eligibility and coverage details 
using your SSN and date of 
birth

• Or you can print a card from 
the VSP site

http://www.vsp.com/


Is there an 
App for this, 
too?



Life
LTD
STD
AD&D
LAP (Life Assistance Program)



What are my 
options?

• Basic Life – 1X your annual pay up to $310,000

• Long Term Disability

• Life Assistance Program

• Voluntary Life – up to 5 times your annual pay to a 
maximum of $750k

• Voluntary Spouse Life

• Voluntary Child Life

• Voluntary AD&D

• Short Term Disability





Voluntary Benefits

Legal – ARAG

Pet Insurance – Pets Best

YMCA









Flexible 
Spending

Healthcare

Dependent 
Care 
(Child/Senior 
Care)



Employees on the Bi-Weekly Payroll

Access 
UKG via 

Okta 
Dashboard

• Open the Okta 
Dashboard

• Select the UKG 
Icon



Open Enrollment Bi-Weekly - UKG

Click on “Open Enrollment” – Follow the instructions on the Screens that follow



Passive Enrollment

IF:

• You want to keep everything the same,

AND:

• You DO NOT have or wish to have a Flex 
Spending Account or an HSA Account,

THEN:

• You may click “Stay enrolled in current 
benefits plans” and you have completed 
your open enrollment.



Passive Enrollment

IF:

• You want to keep everything the same,

AND:

• You DO NOT have or wish to have a Flex 
Spending Account or an HSA Account,

BUT:

• You click “Make new elections”, you must 
go through each screen of the open 
enrollment process, or your elections will 
not be recognized, EVEN IF you make no 
changes.



Employees on the Weekly Payroll



Employee Navigator – Weekly Paid Employees



Medefy

• Mobile App

• One-Stop-Shop for All Flintco Benefit 
Plans

• 24/7 Concierge Service

• No “Bots”

• Find Providers

• Arrange Appointments

• Coordinate with Kempton

• Reduce your stress!

• Save You Money!



Your HEART Plan

H - Health

E - Economics

A - Affirmation

R - Rewards

T - Tranquility



HEART Plan Financial Incentives 

Tobacco Free Incentive

Flintco, LLC offers an incentive for those employees who do not 
use tobacco products or who are undergoing a cessation 
program during the plan year.  To earn the incentive, 
employees must not use tobacco products, or employees who 
do must enroll in a tobacco cessation program through Blue 
Cross Blue Shield of Oklahoma or any other accredited 
program.  If you’re unsure what constitutes an accredited 
program, please contact Jill Lingle at 918.710.2164 – 
jlingle@flintco.com. 

Enrollment in the HEART Plan for the Tobacco Free Incentive 
will be processed by submitting the affidavit to Jill Lingle.

Forms are found at www.flintcoopenenrollment.com

$40 / Month*
* This incentive is considered taxable income by the IRS

Annual Physical Incentive

Flintco, LLC offers an incentive for those employees who have 
an annual physical that includes measurements of height, 
weight, BMI, Cholesterol, Glucose and Blood Pressure.

In addition, all covered dependents must also have a similar 
annual wellness check in order for the employee to qualify for 
the incentive.

Enrollment in the HEART Plan for the Annual Physical incentive 
will be processed by submitting the form and proof of physical 
exam to Jill Lingle.

Forms are found at www.flintcoopenenrollment.com

$20 / Month*

mailto:jlingle@flintco.com
http://www.flintcoopenenrollment.com/
http://www.flintcoopenenrollment.com/


I’ve signed up for 
my incentives.  

What now?







Health Club 
Network

If your health club is not listed in our 
network, submit a request to add it by 
sending accessing the following site.

https://onlinesubmission.tivityhealth.com/

https://onlinesubmission.tivityhealth.com/


YMCA

If you prefer to sign up for a health 
club membership with the YMCA, 
Flintco will contribute $20 per 
month.  There are a variety of 
memberships, i.e. family, single, 
over 65, etc. offered at discounted 
rates.

If you enroll, then the membership 
fee will be withheld from your check 
and sent to the YMCA on  your 
behalf. 

To enroll, send an enrollment form 
to Jill Lingle for processing.  You will 
receive a welcome kit from the 
YMCA shortly thereafter.



Healthy 
Living 
starts 
here!



And here!

FlintcoLIFEline.com



And wherever you are!
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